
Gender Pay Gap report 2021
In accordance with the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017, we are delighted to publish 
our fifth gender pay gap report.

The median 

Our results:

The mean = the 

9.8% 17.1%
Mean Gender Pay Gap Median Gender Pay Gap

Salary quartiles
38% Male 62% Female

50% Female50% Male

49% Male 51% Female

41% Female59% Male

Lower 0-25%

Lower-middle 26-50%

Upper-middle 51-75%

Upper 76-100%

The salary quartile data shows the proportion of males and females across  the firm within each quartile, when hourly rates of pay are 
ranked from lowest to highest.

Mean Gender Bonus Gap Median Gender Bonus Gap

25.6% 45.6%

42.7%

43.3%

Received a bonus  = the % of 
males and females who received a 
bonus during the 12–month bonus 
period 6 April 2020 –  5 April  2021.



I confirm that the information in this statement is correct

Tony Hopson | Managing Partner

Bonus Gap Calculations 

Looking ahead




